
Syllabus

1. Programme information

1.1. Institution THE BUCHAREST UNIVERSITY OF ECONOMIC STUDIES 

1.2. Faculty Administration and Public Management 

1.3. Departments Department of Administration and Public Management

1.4. Field of study Administrative sciences

1.5. Cycle of studies Master - HG1

1.6. Education type Full-time 

1.7. Study programme Human resources management in public sector

1.8. Language of study Romanian

1.9. Academic year 2025-2026

2. Information on the discipline

2.1. Name Informatic systems for human resources management

2.2. Code 25.0277IF2.2-0001

2.3. Year of study 2 2.4. Semester 2 2.5. Type of 
assessment

Exam 2.6. Status of 
the discipline

Obligator
iu

2.7. Number of 
ECTS credits

5

 2.8. Instructors

3. Estimated Total Time

3.1. Number of weeks 14.00

3.2. Number of hours per week 3.00  of which

Lectures(C) 2.00

Practical work / 
projects(L/P)

1.00

3.3. Total hours from curriculum 42.00  of which

Lectures(C) 28.00

Practical work / 
projects(L/P)

14.00

3.4. Total hours of study per semester (ECTS*25) 125.00

3.5. Total hours of individual study 83.00

Distribution of time for individual study

Study by the textbook, lecture notes, bibliography and student's own notes 24.00

Additional documentation in the library, on specialized online platforms and in the field 24.00

Preparation of seminars, labs, assignments, portfolios and essays 24.00

Tutorials

Examinations 2.00

Other activities 9.00

4. Prerequisites
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8. Contents

4.1. of curriculum Information / digital systems for human resource management

4.2. of competences Digital skills for using office applications (Office Packages) and Content Management Systems (CMS)

for the Lectures(C) Classroom with multimedia projection system

for the Practical work / 
projects(L/P)

Laboratory with at least one unit of computing per student

Professional C2 Elaborarea şi implementarea unui sistem de management modern al resurselor umane în organizaţiile 
sectorului public

Professional C5 Utilizarea metodelor de cercetare specifice domeniului ştiinţelor sociale pentru rezolvarea unor 
situații complexe ale sistemului de resurse umane din sectorul public

7. Objectives of the discipline

7.1. General objective Students will know the characteristics of computer systems used for human resource management and will be able to 
use them in specific situations.

7.2. Specific objectives - Studying the new technical and scientific challenges specific to the field;
- Developing skills and competences in the use of electronic tools for human resource management;
- Stimulate analytical thinking, critical evaluation of ideas, constructive debate to support your own point of view.

5. Conditions

6. Acquired specific competences
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Bibliography

Recommendations for 
studentsTeaching/Work methods8.1. Lectures(C)

1 1. Overview of concepts and features of an eHR system Lecture / debate

2 2. Ethics, confidentiality and responsibility in the design of IT systems for human 
resource management

Lecture / debate

3 3. Computer recruiting systems online Lecture / debate

4 4. Apps for Employee Capability Testing Lecture / debate

5 5. Work relationships and design workflows Lecture / debate

6 6. The electronic public servant Lecture / debate

7 7. Paying human resources in public administration and ways to automate 
workflows

Lecture / debate

8 8. Packages for quantifying and highlighting employee performance Lecture / debate

9 9. Career management and design of IT systems for human resource management Lecture / debate

10 10. Teamwork and collaborative platforms to streamline activities Lecture / debate

11 11. From data warehouses to Business Intelligence, within eHR systems and 
knowledge warehouses

Lecture / debate

12 12. Electronic applications for highlighting normative acts and internal and external 
regulations

Lecture / debate

13 13. Continuous training of human resources through iLeaning Lecture / debate

14 14. Trends in the development of eHR applications Lecture / debate

- Information Resources Management Association, Human resources management : concepts, methodologies, tools, and applications, IGI 
Global, 2021

- Radu, I (coord.), Informatică și management – o cale spre performanță, Universitară, București, 2007
- Radu, I (coord.), Simulări manageriale – teorie și practică, Universitară, București, 2005

Bibliography

Recommendations for 
studentsTeaching/Work methods8.2. Practical work / projects(L/P)

1 Introductory seminar. Revisal application presentation Case study, problem-
solving

Homework on online.ase.ro

2 Professional resume, check number, test; Belbin Case study, problem-
solving

Homework on online.ase.ro

3 Work in Revisal Case study, problem-
solving

Homework on online.ase.ro

4 Proposal of scenarios for Revisal Case study, problem-
solving

Homework on online.ase.ro

5 Revisal scenario analysis and choice Case study, problem-
solving

Homework on online.ase.ro

6 Revisal scenario solution Case study, problem-
solving

Homework on online.ase.ro

7 v Case study, problem-
solving

Homework on online.ase.ro

- Radu, I (coord.), Informatică și management – o cale spre performanță, Universitară, București, 2007
- Radu, I (coord.), Simulări manageriale – teorie și practică, Universitară, București, 2005

9. Corroboration of the contents of the discipline with the expectations of the representatives of the epistemic community, of 
the professional associations and representative employers in the field associated with the programme
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10.4. Modality of grading Whole notes 1-10

10.5. Minimum standard of 
performance

• Elaboration and submission before the final examination of the specialized portfolio;

Creating working skills with IT tools in the field of sociology and human resources. Knowing the latest achievements in the field.

10/27/2026

Signature of the Department Director,Date of approval in the 
department

Signature of the discipline leaders,Date of listing,

10.3. Final assessment The accuracy of the answers to the exam Exam 50.00

10. Assessment

Type of activity Assessment criteria Assessment methods Percentage in 
the final grade

10.1. Lectures(C) Portfolio Formative evaluation 25.00

10.2. Practical work / projects(L/P) Laboratory themes Summative evaluation 25.00
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