Syllabus

1. Programmeinformation

1.1. Ingtitution THE BUCHAREST UNIVERSITY OF ECONOMIC STUDIES
1.2. Faculty Administration and Public Management

1.3. Departments Department of Administration and Public Management

1.4. Field of study Administrative sciences

1.5. Cycle of studies Master - HG1

1.6. Education type Full-time

1.7. Study programme Public administration and european integration

1.8. Language of study Romanian

1.9. Academic year 2024-2025

2. Information on the discipline

2.1. Name Analysis and Organizational Behaviour

2.2. Code 24.00491 F1.2-0004

2.3. Year of study 1 2.4. Semester |2 25 Typeof |Exam

assessment

2.8. Leaders Lectures |Associate professor SABIE Oana-Matilda
©
Seminars |Associate professor SABIE Oana-Matilda
(S

3. Estimated Total Time

3.1. Number of weeks
3.2. Number of hours per week

3.3. Total hours from curriculum

3.4. Total hours of study per semester (ECTS*25)
3.5. Total hours of individual study

Distribution of time for individual study

Study by the textbook, lecture notes, bibliography and student's own notes

Additional documentation in the library, on specialized online platforms and in the field
Preparation of seminars, labs, assignments, portfolios and essays

Tutorials

Examinations

Other activities
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2.6. Status of | Obligator |2.7. Number of |7

the discipline |iu

ECTS credits

oana.sabie@amp.ase.ro

oana.sabie@amp.ase.ro

14.00
4.00

56.00

175.00
119.00

40.00
40.00
30.00
3.00
2.00
4.00

of which
Lectures(C)
Seminars(S)
of which
Lectures(C)
Seminars(S)

2.00
2.00

28.00
28.00



4. Prerequisites

4.1. of curriculum * Organizational Analysis,Organizational management, Public Management
4.2. of competences

5. Conditions
for the Lectures(C) « room with projector and screen, computer and multimedia teaching equipment, board and writing instruments
for the Seminars(S) » room with projector and screen, computer and multimedia teaching equipment, board and writing instruments

6. Acquired specific competences

Professional C1 Utilizarea conceptelor si principiilor fundamentale de organizare si functionare a sistemelor
autoritatilor publice din térile europene

Professional C3 Fundamentarea, dezvoltarea si implementarea unor strategii de comunicare si negociere la nivelul
institutiilor publice in vederea rezolvarii conflictelor si asigurarii transparentei si participarii
factorilor interesati la procesul decizional din administratia publica

Professional C4 Elaborarea si implementarea unui sistem de management modern la nivelul organizatiilor din
sectorul public

7. Objectives of the discipline

7.1. General objective » Analysis and Organizational Behaviour course aims to deepen understanding and knowledge on processes such as:
individual behavior, group behavior, personality and values — ethical behavior, diagnosis and effective strategies
organizations, steress and emations management, organizational change, organizational culture, power and conflict,
etc. In order to improve these processes management methodol ogies from private units should extend to peculiarities
of the public sector. It also aims to achieve a unity between processes of organizational structures and behavior of
public sector ingtitutions. Besides theoretical knowledge is sought and applied side analysis and organizational
behavior.

7.2. Specific objectives « Dezvoltarea capecitatii de aidentifica, analiza si rezolva de catre cursanti a problemelor din sectorul public in mod
cooperant, flexibil si eficient
» Dezvoltarea capacitatii de aplicare ainstrumentelor strategice pentru dezvoltareainstitutionala

8. Contents
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Recommendations for

8.1. Lectures(C) Teaching/Work methods ST
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Bibliography
- Sabie O, Andlizasi comportament organizational, 2019
- Moldoveanu G, Anadlizasi comportament organizational, Economica, Bucuresti, 2005

Recommendations for

8.2. Seminars(S) Teaching/Work methods ST
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Bibliography
- Moldoveanu G, Analizasi comportament organizational, Economica, Bucuresti, 2005
- Sabie O, Andlizasi comportament organizational - note de curs

- Sabie, Oana Matilda, Androniceanu, A. & Apostal, S. A. , Emotional Intelligence And Organizational Culture-Drivers Of Employee
Performance., Applied Research in Administrative Sciences, ASE, Bucuresti, 2020

- Stefan Gabriel BURCEA, Sabie, Oana Matilda, Is emotional intelligence a determinant factor for leader’s skills devel opment? Essential
literature perspectives, Management and Economics Review,, ASE, Bucuresti, 2020

- Sabie, Oana Matilda, Roxana BRISCARIU, Catilin PIRVU, Stefan Gabriel BURCEA, Maria Luiza GATAN, , The relationship between
emotional intelligence and human resources employee performance: a case study for Romanian companies, Management Research and
Practice, ASE, Bucuresti, 2020

- Sabie, Oana Matilda, Citilin PIRVU, Stefan Gabriel BURCEA, Roxana BRISCARIU, Simona Alexandra APOSTOL (VOICU), , The
influence of emotional intelligence on employee’s performance: a case from Romania’s public sector, Administratie si Management
Public, ASE, Bucuresti, 2020

9. Corroboration of the contents of the discipline with the expectations of the representatives of the epistemic community, of
the professional associations and representative employersin the field associated with the programme
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Contents of discipline satisfy the expectations of potential representative employers of public administration of Romaniaand it is corroborate with
the state of knowledge at national and international level of organizational analysis, reflecting the outcome of consultations with representatives of
specialized ingtitutions and consulting firms which are performing in the field.

10. Assessment

Type of activity

10.1. Lectures(C)

10.2. Seminars(S)

10.3. Final assessment
10.4. Modality of grading

10.5. Minimum standard of
performance

Date of listing,
10/27/2026

Date of approval inthe
department

Assessment criteria

Whole notes 1-10
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Percentage in
the final grade

10.00
30.00
60.00

Assessment methods

Signature of the discipline leaders,

Signature of the Department Director,



